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Appointment of Director of Finance & Resources

Introduction

Thank you for your interest in Barts Charity. We are a charity with its roots in East London, dedicated
to supporting improvements to healthcare and transformative research for local health benefit in
East London, and beyond. You’ll be joining us at an exciting time as we launch our ambitious new
five-year organisational strategy (2022-2027) that aims to continue our £30 million+ per year funding
programme. In 2023, we will also be celebrating 900 years of St Bartholomew’s Hospital, with our most
ambitious fundraising campaign to date focused on two transformational healthcare projects.
Barts Charity funding is focused on
East London, one of the most diverse
and fastest-growing areas of the UK.
Our funding programme reflects this
breadth and diversity, and its impact
reaches far beyond our local area.
We fund a wide range of activities,
from medical research and
healthcare innovation to activities
that improve NHS staff wellbeing
and patient experience. We support
early ideas and their development
as well as transformational
multi-million-pound research and
healthcare programmes. We work
across a broad range of health
conditions and research challenges
and are committed to addressing
health inequalities. We are building
on strong foundations and a
track record of astute financial
management.
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We see Finance, IT and Data as key
enablers to enable us deliver on our
new strategy and are looking for
an outstanding Director of Finance
& Resources who can develop the
function to be a key engine for the
whole charity. We are looking for
candidates who not only have a
secure grip of the numbers, but who
can also tell the story that those
numbers reveal – who can unlock
the insight that the data provide
and drive the Charity to be more
evidence-driven and so maximise
the impact we make with our
resources. We are also fortunate to
have a significant investment and
property portfolio of c. £520m and
you will be working closely with the
CEO, the Investment Committee
and our investment advisers to
support our work in this area.
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You will be a key part of the
Senior Management Team of the
Charity responsible and will play
a critical role in implementing the
strategy and shaping the Charity’s
culture for the next five years.
We have an outstanding Finance &
Audit Committee and Investment
Committee who will provide
support as well as strategic insight
to your thinking and development.
If you share our passion for funding
healthcare and research that
changes lives and think you might
be the person we are looking for,
please do get in touch.
Fiona
Miller Smith
Chief Executive
Officer

Who We Are and How We Work
We’re a charity dedicated to supporting improvements to healthcare and transformative research
which benefits 2.5 million people in East London and beyond. We do this by funding high quality,
ground-breaking research, innovative patient care projects and NHS staff wellbeing initiatives that
would not otherwise be funded by the NHS or other grant funders.
We work in partnership with the
NHS, local research institutes and
others who can help us achieve our
goals and maximise our impact.
We mainly award our funding to
Barts Health NHS Trust (which
runs St Bartholomew’s, The Royal
London, Mile End, Whipps Cross
and Newham University Hospitals)
and to the Barts and The London
School of Medicine & Dentistry
(part of Queen Mary University
London) where there are six
medical research institutes.
We also support researchers at
City, University of London School
of Health Sciences.
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We make new awards totalling
approximately £30m each year.
Among NHS Charities, we are
the second largest funder and by
research spend are in the top five
funders of medical research among
members of the Association of
Medical Research Charities.
We are approximately 35 staff,
based in Smithfield (Farringdon).
Our teams comprise Funding &
Impact, Finance, Fundraising,
Marketing & Communications
and Operations.
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Our primary beneficiaries are the
people of East London served by
Barts Health NHS Trust and our
funding is helping to ensure that
these communities receive the
highest possible standards of
healthcare. Much of the research
we fund is tailored to local needs
and improves the care and services
they receive. In addition, the
results of this research often have
much wider implications – feeding
into improved medical practice
nationally and internationally.

Our 2022-2027 Strategy

Our Board has recently agreed our new five-year strategy, building upon the previous five years where
we have successfully met targets and awarded almost £150m in funding. In the next five years we aim to
award even more in response to a strong funding pipeline and the Barts900 projects (see below).
Our 2022-2027 strategic objectives are as follows:

Funding and
Impact:

Fundraising and
Communications:

Research: We fund high
quality and innovative
research that enhances our
understanding of health and
illness and has the potential
to improve and/or save lives
in East London.

We will transform our
approach to fundraising and
significantly grow revenue
to enable us to achieve our
ambitions for our mission.

Healthcare Enhancement:
We facilitate transformation
to patient care and support
our dedicated NHS staff,
primarily focusing our efforts
at Barts Health.
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We inspire greater support
by communicating about the
people and projects we fund
and the impact they make.
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Endowment:
We manage our endowment
to ensure we take full
advantage of potential
opportunities to deliver
our mission, now and in
the future.

How we work:
We set ourselves high
standards for how we operate
and aim to maximise the
impact we make with our
resources.

Our 2022-2027 Strategy
Our new strategy broadens our scope to deliver our mission,
potentially with an expanded group of partners and
stakeholders, including Barts Health and the Medical School
but not necessarily limited to them. Both represent relatively
new space for the Charity and require broader stakeholder
engagement and understanding of the local community
and will require additional capacity to deliver.
We are currently working up options and plans
for the first year of the new strategy for discussion
with the Grants Committee and Board before
running any initial pilot(s).
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Funding
Principles
• We focus on areas where
our funding can create
transformational change,
leverage further support
and which other funders or
revenue sources cannot or
do not cover.
• While our primary focus is on
our funding being relevant
to and having an impact
in East London, we expect
that much of what we fund
will continue to have wider
health benefit, both across
the UK and globally.

How We Make a Difference

Our current funding schemes range from small scale expenditure to transformational projects over £1m.
We also operate three fellowship schemes. Our grants range across the whole spectrum of type and
focus area.
Recently awarded grants include:
• Health and wellbeing programme
for Barts Health Staff –
£4.5 million including £1 million
for mental health support,
with clinical psychologists
being deployed to offer mental
health first aid, counselling
and wellbeing sessions to the
24,000 people working across the
hospitals, £1.3 million to upgrade
shower, locker and cycle security
facilities to support active travel,
£1 million to create a permeant
staff wellbeing hub at each of
the five Barts health hospital
sites and over £0.6 million to
upgrade 315 staff rest areas
and 158 on call rooms across
Barts Health hospitals.
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• Transform Trauma – £3,057,000
to support the Major Trauma
Centre at The Royal London
Hospital in developing new
clinical pathways and research
which aim to halve mortality
rates in critically bleeding
patients over the next decade.
• Barts Centre for Squamous
Cancer – £2,643,000 to support
a new centre of excellence
dedicated to improving detection,
treatment, and quality of life for
patients with squamous cancer,
with an initial focus on the oral
cavity where there is an especially
high prevalence of squamous
cancer in East London.
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• Vein to Vein – £1,772,000 to
install a ‘bedside electronic
transfusion check’ system across
Barts Health hospitals, the largest
users of Blood in the UK, to
expedite the blood transfusion
process and reduce the potential
for the wrong blood being given
to the wrong patient.
• The Sexual Health and HIV All
East (SHARE) Collaborative –
£1,550,000 aiming to investigate
the inequalities that lead to poor
sexual health and HIV, especially
in minoritised communities
across East London and build
an integrated programme of
research to address and prevent
HIV in East London.

How We Make a Difference
• Digital Pathology – £3,427,000
to make Barts Health the first
centre in the UK to have a fully
integrated digital workflow
pathology solution to enhance
patient diagnoses, speed up
turnaround times, improve
clinical collaboration and access
to specialists, build foundations
for the introduction of AI, and
harness data to support life
sciences and clinical research.
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Barts900
To mark the 900th anniversary of
the founding of St Bartholomew’s
Hospital in 2023, we are
undertaking our largest funding
and fundraising campaign yet. We
are seeking support in funding two
flagship projects for Barts Health:
• Centre of Excellence for Breast
Cancer Care at St Bartholomew’s
Hospital will create worldclass breast cancer services to
greatly improve the outcomes
of breast cancer patients in
North-East London and make a
significant contribution to global
research in breast cancer. This
will be achieved through the
centralisation of Breast Cancer
and reconstructive surgery in a
new purpose-built state of the art
centre to optimise the research
and translational opportunities.
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• Barts Life Sciences Clinical
Research Facility at The Royal
London Hospital (CRF) will
provide for a multi-specialist
centre able to facilitate all
phases of clinical trials including
in-patient treatment and
observational studies. This aims
to enable Barts Health NHS
Trust and the Barts and the
London School of Medicine &
Dentistry to develop new and
innovative research programmes,
engage and offer people in
North-East London access to
the cutting-edge clinical trials
and treatments and continue to
elevate the quality and status
of clinical research. This will be
achieved through the build of a
new purpose-built state of the art
clinical research facility.
The Charity has pledged £10m to
these projects and is looking for
partner funders with a target of
£30m. See our Barts900 webpages
here for more details of the
projects and our fundraising plans.

Role of Director of Finance
& Resources

We are currently seeking a dynamic and inspirational Director of Finance & Resources to provide
strategic and operational leadership of Finance and IT as well as drive the use of data insights to
improve effectiveness and efficiency. Reporting to the Chief Executive and as part of the Senior
Management Team, you will play a critical role in implementing the strategy and shaping our culture
for the next five years. You will manage the finance management, treasurer management, accounting
and management reporting functions as well as the finance team.

Key Strategic
Responsibilities
• Providing inspirational leadership
and taking overall responsibility
for the financial management
and direction of Barts Charity,
including supporting the
development of strategy and
long-term financial forecasts
as part of the Senior
Management Team.
• Managing Barts Charity
finances and related systems
and processes to the highest
standards, ensuring the
organisation remains financially
strong and with the financial
capability to deliver on its
strategic goals.
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• Operating as a business partner
to the CEO and the SMT by
providing financial insight and
analytics to support and inform
decision-making and drive
business performance.
• Supporting the COO in their
leadership and delivery of the
key functions of People,
Governance and Risk.
• Positioning the finance, IT,
data function and team as
key enabler of delivering on
Charity’s strategy.
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• Creating a Technology Strategy to
optimize the use of IT and provide
data insights.
• Leading the company’s strategic
and operational business
planning processes, ensuring
that fit with strategy, alignment
of resources and accountability
mechanisms are in place.
• Developing and monitoring
appropriate structure for the
Finance function.

Role of Director of Finance & Resources
Key Operational
Responsibilities
• Ensuring compliance with financerelated statutory requirements –
to include direct/indirect taxation
and year end statutory reporting.
• Managing financial year-end audit
and additional assurance audits.
• Ensuring internal control
procedures and processes for the
safeguarding of all assets.
• Optimising the Charity’s IT
systems and databases to
maximise effective use of
resources.
• The production of accurate,
useful and timely management
information for the management
of daily activities.
• Timely delivery of transactional
activities – invoice and income
processing.

• Supporting SMT in the provision
of financial information for
other Committees of the Board
(e.g. Grants Committee).
• Through business partnering,
supporting the Charity’s other
teams to ensure financial issues
are addressed on a timely and
proactive basis, and in line with
corporate strategy and the
respective Director’s requirements.
• Ensuring the support and
administration of the investment
portfolio (property and financial)
including attendance at
Investment Committee meetings
and close liaison with external
investment advisers.
Key working relationships include:
Chief Executive, Chair of the
Finance and Audit Committee, the
Senior Management Team, the
Finance and Resources Team and
key advisors to the Charity.

• Processing of payroll (outsourced)
and all related staff benefit matters
such as pensions, expenses, season
ticket loans, etc.
• Contributing to, and participating
in, Board meetings and
sub-committees. Acting as the
Lead Executive for the Finance
& Audit Committee, working
closely with the FAC Chair.

Inclusion
The population of East London is one
of the most diverse in the UK which
is reflected in the staffs of both Barts
Health and the Medical School. We
at Barts Charity recognise a need
for our staff and senior volunteers
to be more representative of the
organisations which we fund, and
the people whose healthcare we are
looking to improve. We welcome
applications from people from all
identities and backgrounds and
we particularly want to encourage
people from under-represented
groups to apply to work with us.
We work to ensure that our
recruitment processes are as
inclusive as possible to everyone.
This includes making reasonable
adjustments for people who have
a disability or long-term condition.
If you would like us to make
reasonable adjustments during the
application process, please let us
know when you apply.

One Team

Ambitious

We work collaboratively
as one team, supporting
and respecting each
other and embracing
diverse experiences and
perspectives.

We care passionately about
Barts Charity’s mission,
empowering each other
to constantly improve and
achieve our best.

We are
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Open

Accountable

We are honest and transparent,
sharing information willingly
and encouraging the giving
and receiving of constructive
feedback.

We take pride in doing the
right thing and acting with
integrity. We take ownership
of our actions and learn
from our mistakes.
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Person Specification

We wish to encourage applications from senior professional leaders from a variety of backgrounds who
share our passion for funding healthcare and research that changes lives.

Skills and Experience
Candidates will be required to
demonstrate experience and
achievement against the majority
of the following areas:
•	A professional accountancy
qualification (ACA, ACCA, CIMA
or equivalent).
• 	Proven finance/IT senior
management experience –
previous experience in the
not-for-profit sector is desirable
but not essential.
• 	A track record of operating at a
senior leadership level and
proactively contributing to the
broader strategic direction of an
outcome focused organisation.
• 	Excellent financial management
and analytical skills, including
the capacity to communicate
financial information.
• 	Experience managing significant
budgets with diverse income
streams and expenditure.
• 	Technology literate and the
ability to acting as client/expert
user in the design, delivery and
optimisation of IT/data systems
• 	Strong organisational
development and people
management skills and the
ability to develop a high
performing finance/IT function.
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• 	A track record of successfully
delivering improved efficiency
and effectiveness in a growing
organisation and experience of
introducing and developing
performance metrics. An ability
to innovate and ensure the
impact of what we do and the
way we work.
• 	Excellent organisational and
planning skills, attention to
detail and the ability to prioritise
a diverse work load and
multitask.
• 	Strong communications skills
and the ability to build
relationships and collaborate
with a broad range of individuals
including Boards and other key
stakeholders.
• 	Experience of financial
investments markets, financial
investment transactions and
the management of investment
advisers is desirable but
not essential.

Personal Qualities
• 	Passionate and engaged about
the vision and purpose of Barts
Charity in bringing life changing
improvements to health in
East London.
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• 	Role model and actively embed
our values (accountable, open,
one-team, ambitious) across all
of our activities.
• 	Value enterprising, collaborative
and delivery-minded behaviours.
• 	Strategic, analytical, and
conceptual thinking skills and
an entrepreneurial and
commercial attitude.
• 	Independence of thought and
judgement, alongside integrity.
• 	An ability to build trust and work
as a team member.
• 	Committed to equal opportunities
and the promotion of diversity.
• 	Visible when and where needed
both internally and externally.

Terms of Employment
Salary: c.£110,000.

Other benefits:

Contract: Permanent, 5 days a week.

• Employee Assistance Programme.

Location: Hybrid working:
Currently Tuesdays and Wednesday
at our offices (Smithfield, EC1A
9BU) otherwise remote, although
flexibility to attend office on other
days as needed.

• Enhanced parental leave
entitlements and pay.

Annual leave: 27 days plus bank
holidays.
Pension: 10% employer’s
contribution, deferred membership
for 3 months.
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• Subject to completion of
6-month probation.
- I nterest free travel season
ticket loan.
-P
 rivate healthcare insurance
(taxable benefit in kind).
• Social events during working hours.
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How to Apply
Perrett Laver will conduct an executive search process in parallel with the public advertisement of the role.
To apply, please submit a CV and
covering letter, detailing how
you fulfil the role description and
personal specification to https://
candidates.perrettlaver.com/
vacancies/ quoting reference 5828.
The deadline for applications is
9am Monday 6 June 2022.
The Selection Committee will meet
with Perrett Laver to agree the
shortlist of candidates who will
be invited to final interviews.
The final interviews and
assessment exercises will take
place towards the end of June.

Protecting your personal data
is of the upmost importance to
Perrett Laver and we take this
responsibility very seriously.
Any information obtained by
our trading divisions is held and
processed in accordance with
the relevant data protection
legislation. The data you provide
us with is securely stored on
our computerised database and
transferred to our clients for the
purposes of presenting you as
a candidate and/or considering
your suitability for a role you have
registered interest in.
Perrett Laver is a Data Controller
and a Data Processor, as defined
under the General Data Protection
Regulation (GDPR). Our legal basis
for much of our data processing
activity is ‘Legitimate Interests’.
You have the right to object to us
processing your data in this way.
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For more information about this,
your rights, and our approach to
Data Protection and Privacy, please
visit our website http://www.
perrettlaver.com/information/
privacy-policy/

Accessibility
Statement
For a conversation in confidence,
please contact Research Associate,
James Ingram james.ingram@
perrettlaver.com
Should you require access to these
documents in alternative formats,
please contact Project Manager
Sacha Khangura sacha.khangura@
perrettlaver.com
If you have comments that would
support us to improve access to
documentation, or our application
processes more generally, please
do not hesitate to contact us via
accessibility@perrettlaver.com

One Embassy Gardens
8 Viaduct Gardens
London
SW11 7BW
UK
T: +44 (0)20 7340 6200
F: +44 (0)20 7340 6201

